
INTRODUCTION 

We know that our people make us an institute like no other. It’s your values, action and passion 

that make the difference. That’s why we have a Code of Conduct. We expect the highest 

standards of social and ethical conduct, and believe all our staff deserves a fair workplace, and 

treatment with the utmost dignity and respect 

This Code promotes and encourages exemplary behavior of our staff and affiliates in the 

workplace. It complements our policies and employment agreements 

 We expect our people to take ownership of their actions, and accept responsibility for any 

inappropriate/unethical behavior or wrongdoing. 

We know that there may be times when you have a question, or experience an issue in the 

workplace. If there is anything you’re unsure about, please run it by the appropriate person, 

which in most cases will be your nominated co coordinator, HOD Academic head and Principal 

in the said order  

This Code of Professional Conduct for Teachers reiterates and makes explicit the values and 

standards that have been inculcated by the Maharshi Karve Stree Shikshan Sanstha’s Dr. B. N 

College of Architecture. The Code begins by setting out the ethical foundation for the teaching 

profession. This is encapsulated in the values of Respect, Care, Integrity and Trust that are 

reflected throughout the Code. These core values underpin the work of the teacher in the 

practice of his or her profession. 

The Code sets out the standards which are central to the practice of teaching and expected of 

all teachers. The standards identify teachers’ professional responsibilities and are framed as 

statements under six separate headings 

 values and relationships  

 integrity; conduct 

  practice; professional development 

 Collegiality and collaboration  

The standards reflect the complexity and variety of teaching and serve to guide professional 

judgement and practice.  

Purpose of the Code 

 The Code of Professional Conduct for Teachers applies to all faculty ie Permanent, Core 

contract and Visiting faculty  



Its purpose is threefold: 

1. It serves as a guiding compass as teachers seek to steer an ethical and respectful course 

through their career in teaching and to uphold the honor and dignity of the teaching profession.  

2. It may be used by the education community and the wider public to inform their 

understanding and expectations of the architectural teaching profession in India. 

3. It has an important moral standing and may be used by the governing bodies as a reference 

point in exercising its functions dealing with fitness to teach. 

 

PROFESSIONAL MISCONDUCT BY A REGISTERED TEACHER IS DEFINED IN THE FOLLOWING 

TERMS: 

“Engaging in conduct which is contrary to a code of professional conduct established by the 

institute” 

“Engaging in any improper conduct in his or her professional capacity or otherwise by reason of 

which he or she is unfit to teach”  

It is envisaged that the institute will exercise its powers in this respect  

In respect of each individual complaint against a registered teacher, the Institute according to 

its procedures, will consider whether the conduct complained of, amounts to a serious falling 

short on the part of the teacher, of the standards of teaching, knowledge, skill, competence and 

conduct that could reasonably be expected. 

Existing nationally agreed procedures for dealing with difficulties and complaints at institute 

level will continue to operate. The institute believes that, in most cases, these will offer the best 

means for resolving problems as they arise in the day-to-day operation of the education 

system. 

 

INTRODUCTION 

Context 

 The Code is in accord with the Institutes policy of Teacher Education which envisions the 

teacher as a reflective practitioner whose key role is to educate. It also sees teachers as 

members of professional learning communities and advocates a role for the profession in 

supporting student teachers and newly qualified teachers.  



In adopting and promoting the Code, the institute has particular regard for the broader context 

in which teaching takes place. 

The institute is mindful of the rights of pupils/ students, including their right to have a voice in 

matters affecting them.  

The Institute is also mindful of the rights of parents and the rights of teachers and of the 

responsibilities that accompany those rights. A valuable synergy has been developed between 

parents and teachers and this has great potential to benefit pupils/students and their 

education.  

The Institute recognizes the civic and social value of education and the profound contribution 

that the teaching profession has made to the social, cultural and economic development of 

India over many decades. It also recognizes the key role of teacher educators in ensuring the 

quality of teaching. It believes that education, the teaching profession and the process of 

teacher education, merit the active attention and support of the State and the community. 

The institute is also conscious of the myriad factors beyond teachers’ control which have a 

bearing on their work including: 

• The engagement of parents and the wider community 

• The commitment and engagement of pupils/ students  

• The availability of resources and supports 

• Opportunities for teachers’ professional development 

• The accelerated degree of educational change 

• Economic and societal factors.  

The Institute believes that the Code of Professional Conduct for Teachers provides an ethical 

foundation along with explicit standards of conduct to be observed at all times, having regard 

to the broader context set out above. In conclusion, the Code of Professional Conduct for 

Teachers encapsulates the fundamental ethics that inform the work of teachers. The core 

values and professional standards that teachers subscribe to are expressed in terms that are 

accessible to educators and to all others with an interest in education.  

The institute believes that the adoption of this Code of Professional Conduct for Teachers will 

enhance and deepen the confidence and trust that society places in teachers 

 



STANDARDS OF TEACHING, KNOWLEDGE, SKILL, COMPETENCE AND CONDUCT 

The role of the teacher is to educate. The following ethical values underpin the standards of 

teaching, knowledge, skill, competence and conduct as set out in this code. 

On behalf of the teaching profession, the institute sets out the following standards that apply to 

all registered teachers regardless of their position. 

 

1. PROFESSIONAL VALUES AND RELATIONSHIPS 

Teachers should: 

1.1. Be caring, fair and committed to the best interests of the pupils/students entrusted to their 

care, and seek to motivate, inspire and celebrate effort and success 

1.2. Acknowledge and respect the uniqueness, individuality and specific needs of pupils/ 

students and promote their holistic development 

1.3. Be committed to equality and inclusion and to respecting and accommodating diversity 

including those differences arising from gender, civil status, family status, sexual orientation, 

religion, age, disability, race, ethnicity, and socio-economic status, and any further grounds as 

may be referenced in equality legislation of the Indian Constitution  

1.4. Seek to develop positive relationships with pupils/students, colleagues, parents, school 

management and others in the school community, that are characterized by professional 

integrity and judgement 

1.5. Work to establish and maintain a culture of mutual trust and respect in their schools. 

2. PROFESSIONAL INTEGRITY 

Teachers should: 

2.1. Act with honesty and integrity in all aspects of their work 

2.2. Respect the privacy of others and the confidentiality of information gained in the course of 

teaching, unless a legal imperative requires disclosure or there is a legitimate concern for the 

wellbeing of an individual 

2.3. Represent themselves, their professional status, qualifications and experience honestly 

2.4. Refrain from plagiarism and give due acknowledgement/ credit for information resource 

used  



2.5. Avoid conflict between their professional work and private interests which could 

reasonably be deemed to impact negatively on pupils/students. This includes employing 

students in non- commercial organizations/NGO’s 

 2.6. Will remunerate students befittingly when they are involved in NON academic works when 

they have volunteered to do any such work under your guidance  

 

3. PROFESSIONAL CONDUCT 

Teachers should: 

3.1. Uphold the reputation and standing of the profession 

3.2. Take all reasonable steps in relation to the care of pupils/students under their supervision, 

so as to ensure their safety and welfare 

3.3. Work within the framework of relevant legislation and regulations 

3.4. Comply with agreed national education policies, procedures and guidelines which aim to 

promote pupil/student education and welfare  

3.5. Report, where appropriate, incidents or matters which impact on pupil/student welfare 

3.6. Communicate effectively with pupils/students, colleagues, parents, institute management 

and others in the institution in a manner that is professional, collaborative and supportive, and 

based on trust and respect 

3.7. Ensure that any communication with pupils/ students, colleagues, parents, school 

management and others is appropriate, including communication via electronic media, such as 

e-mail, texting and social networking sites 

3.8. Ensure that they do not knowingly access, download or otherwise have in their possession 

while engaged in school activities, inappropriate materials/images in electronic or other format 

3.9. Ensure that they do not knowingly access, download or otherwise have in their possession, 

illicit materials/images in electronic or other format 

3.10 Ensure that they do not practice while under the influence of any substance which impairs 

their fitness to teach. 

4.0. Explain the students the subjective quotient of the course and prepare them for jury 

critique, diverse opinions and the need of objective perception thereof  



4. PROFESSIONAL PRACTICE 

Teachers should: 

4.1. Maintain high standards of practice in relation to pupil/student learning, planning, 

monitoring, assessing, reporting and providing feedback 

4.2. Apply their knowledge and experience in facilitating pupils’/students’ holistic development 

4.3. Plan and communicate clear, challenging and achievable expectations for pupils/students 

4.4. Create an environment where pupils/ students can become active agents in the learning 

process and develop lifelong learning skills  

4.5. Develop teaching, learning and assessment strategies that support differentiated learning 

in a way that respects the dignity of all pupils/ students  

4.6. Inform their professional judgement and practice by engaging with, and reflecting on, 

pupil/student development, learning theory, pedagogy, curriculum development, ethical 

practice, educational policy and legislation 

4.7. In a context of mutual respect, be open and responsive to constructive feedback regarding 

their practice and, if necessary, seek appropriate support, advice and guidance 

4.8. Act in the best interest of pupils/students. 


